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“ 
I want to give a special shout-out to all of you Career 
Executive Service Officers (CESOs) and to the new 
CES eligibles just conferred this morning. 

Congratulations for *this+ achievement and it’s a journey 
that you should be proud of,” said Singaporean 
Ambassador Kok Li Peng who keynoted the opening 
ceremony about transformational leadership in the 
higher civil service held on November 26, 2015 at Xavier 
Estates Sports & Country Club in Cagayan de Oro City 
during the 14th Annual CES Conference with some 900 
CESOs and third-level eligibles in attendance. 
 
Ambassador Kok Li Peng, who graduated with Bachelor of 
Laws (1994) and Master of Arts in Political Science (2006) 
degrees at the National University of Singapore and 
Columbia University in New York, respectively, further 
said that,“I am here to talk about transformational 

Singapore’s Ambassador to PH, Kok Li Peng 

keynotes 14th Annual CES Conference 

CHARACTER OF TRANSFORMATION 
Singapore’s Ambassador to PH urges civil servant leaders to be 

transformative, highlighting the importance of continuous 

training and development for them to grow. 
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Rating Period for CY 2015 Online CESPES opens January 4, 2016 

T he Rating Period for Online CESPES for CY 2015 will commence on 04 January 2016. All CESPES Coordinators are 
urged to disseminate said information to their concerned CES Officials, including their superior and subordinate 

raters. CESPES Coordinators may contact PMAD at telephone number: (02) 951 4981, locals 110 and 111 for 
queries and other clarifications. 
 
The Memorandum Circular for the completion of Online CESPES and the schedule of the rating period for the 2015 
Online CESPES may be viewed at www.cesboard.gov.ph and on page 32.  



leadership in the civil service... We ask civil service 
leaders to be transformative... [And] it is very 
important to be trained in order to grow in 
ourselves. Not only in ourselves, we also need to 
develop the same traits in others. A big part of our 
journey, a big part of our job, is really to find out 
who's going to be the next CESO, the next CES 
eligible. We cannot stop there. We have to groom 
them. Be generous, talk to them, make them grow, 
give them the resources, give them the confidence, 
give them the empowerment.” 
 
It was a fitting start for this year’s Conference with 
the theme, “Leadership Excellence: Transformation” 
as the Ambassador shared Singapore’s 
transformation story and 50-year success in 
dynamic governance from which the Philippines 
hopes to find replicable practices. 
 
The morning’s opening ceremony started with the 
traditional processional march of Regional and 
National Agency Association Chapter presidents, CES Very Innovative Person (VIP) and Outstanding Cost-Effective 
Officer (OS CEO) awardees for 3rd Quarter 2015, new CES eligibles, graduates of the Executive Leadership Program 
(ELP) and CES retirees. These were followed by the entrance of colors,  ecumenical prayer, the singing of the 
Philippine National Anthem led by the Bukidnon State University Chorale, and Pananghid dance performed by the 
Mindanao University of Science and Technology Cultural Dance Troupe. 
 
Cagayan de Oro City Mayor Oscar S. Moreno warmly welcomed the delegates, while NUCESO President and DepEd 
Assistant Secretary Tonisito Umali and Civil Service (CSC) Commissioner Nieves L. Osorio, representing the CSC 
Chairperson and CES Governing Board’s Presiding Chair Alicia dela Rosa-Bala, delivered Opening Messages that 
affirmed the valuable roles played by CES members in governance and service delivery. 
 
CESB Executive Director and Conference Chairperson Maria Anthonette C. Velasco-Allones presented the 81 new 
CES eligibles present for their oath-taking and pinning ceremony. She further presented the inaugural awardees of 
the CES VIP and OS CEO, two newly developed and rolled out quarterly recognition programs which cite CES 
members for trailblazing innovations and highly efficient management, respectively.  The CES VIP awardees for the 
third quarter of 2015 were DTI Regional Director Sitti Amina M. Jain, DSWD Regional Director Minda B. Brigoli and 
LTFRB Regional Director Rodolfo LB. Jaucian while PPA Regional Director Rosa H. Lacanglacang, DPWH Assistant 
Secretary Emil K. Sadain and DSWD Undersecretary Mateo G. Montano were conferred the Outstanding CEO 
Award for 3rd Quarter 2015. (For more details on their excellent leadership and outstanding accomplishments, 
please refer to The Public Manager 3rd Quarter 2015 issue, which can be viewed on the CESB website: 
www.cesboard.gov.ph) 
 
Further, Commissioner Osorio handed out the Plaques to the 154 ELP graduates in a moving ceremony highlighted 
by testimonials from DepEd Cavite Schools Division Superintendent (SDS) Cherrylou D. de Mesa and DENR Training 
and Development Division Chief Hiro V. Masuda. 
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POSING FOR GRATITUDE 
Singapore’s Ambassador to the Philippines, Kok Li Peng (center), 

accepts the Plaque and Token of Appreciation handed out by CESB 

Executive Director Allones (2nd from right), assisted by CSC 

Commissioner Osorio (2nd from left), NUCESO President Umali 

(rightmost) and CEO-NM President Atillo (leftmost). 

Singapore’s to Ambassador to PH... 1  
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Ms. de Mesa commenced her testimonial by 
describing her experiences under the ELP. She 
admitted that at first, she found it hard to commit 
undivided attention to the learning sessions as the 
office she serves needs her to “savor 24/7 work as a 
regular meal and multi-tasking as dessert.” But then, 
the “sessions were all compelling, exchange of ideas 
was always on fire, and mind models were clashing in 
every corner”, so it made her reconnect easily to the 
“circle” after distracting calls and emails every now 
and then. 
 
She added that the learning experiences from the ELP, 
especially the community engagement module (CEM), 
defined her further. She was recently appointed as 
SDS, but the CEM brought her back to her first love: 
teaching. Her students in the community made her 
hold on to her mantra “happy teachers make happy 
learners, and these happy learners bring home happy 
stories every day that can inspire the whole family to 
hold on to the beauty of their dreams.” 
 
There are no victims, only circumstances. Ms. de Mesa 
stressed that while others may be under “harder” 
circumstances, these should never be alibis in not 
being efficient as public servants. 
 
Ms. de Mesa also recalled the learning she got from 
the ELP, including the “cariño brutal” of  Ms. Yeyette 
Albert; the “pabaon” of CESB Executive Director 
Allones that “humility is key to learning”; the “techie-
ness” of Mr. Alexander Arevalo; and many more. 
 
Mr. Masuda, on the other hand, began his speech by 
quoting several lines of the CES Pledge: 
 

“I am a member of the Career Executive Service. 
To it, I pledge a firm determination and resolve: 
That I may share in the noble purpose of making 
my countrymen free to develop their potential. 

Thus, I shall be ennobled and be free.” 
 
These lines were first recited by Mr. Masuda on 12 
November 2014 when he was formally conferred the 

Singapore’s to Ambassador to PH... 2  
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CES Eligibility. He shared that in reciting the Pledge, 
he remembered why he was there, why he pushed so 
hard to be a member of the CES community, and why 
he is and will always be a public servant. 
 
Mr. Masuda shared with the audience three (3) 
important lessons he learned in the ELP. First, he 
gained a deeper understanding of the state of the 
society and the people. When he was under the CEM 
of the Salamin-Diwa (SALDIWA) ng Paglilingkod 
Training Course, he realized that it is the duty of 
public leaders to give fellow Filipinos opportunities to 
help themselves be progressive. The government, as 
Mr. Masuda stated, does not exist to solve all 
problems of the country nor to cater to every need of 
each citizen. It exists to give encouragement and 
support to its constituents, which will enable them to 
lead better lives for themselves. In order for these to 
materialize, Mr. Masuda said that public leaders such 
as themselves need to strategically plan for long-term 
projects and programs which can address 

“MADALAS, SA KAGUSTUHAN NATING MAGING PINAKAMAGALING, 

NAKAKALIMUTAN NATING MAGING MABUTI.” These words from a 

Filipino movie were shared by DENR’s Mr. Hiro V. Masuda 

during the 2015 ELP Graduation to serve as a reminder to 

everyone that public servants should remain honest and 

humble at all times. 
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challenges brought about by the new age and not settle for band-aid solutions. 
 
Secondly, the ELP reminded Mr. Masuda of his strengths and weaknesses, and how to maximize and improve them, 
respectively. Although he plays a major role in the development of his department, he became conscious of the 
fact that there is still a big room for improvement. The ELP also helped him realize the importance of giving 
everyone equal opportunities: 
 

“Madalas ko pong marinig at mabasa na ang malinis na hangin at malinis na tubig ay karapatan 
ng bawat mamamayang Pilipino kahit ano pa man ang kanyang katayuan sa lipunan, at kung ang 
hangin at tubig ay para sa lahat, gayun din dapat ang mga oportunidad. Walang sino man ang 
may monopoly sa galing, talino o kakayahan. Ang oportunidad ay para sa lahat, ano man ang 
kanilang pinanggalingan, kasarian, relihiyon, kapatiran, o maging pamantasang pinagtapusan.” 

 
The third lesson Mr. Masuda learned from the ELP is public servants should maintain honesty and humility. He 
shared to everyone an exerpt from the Filipino movie It takes a man and a woman “Madalas, sa kagustuhan nating 
maging pinakamagaling, nakakalimutan nating maging mabuti.  He added “we lose sight of the fact that every day 
is a struggle to just be better.” 
 
A total of 31 retirees were also honored, namely: Ruby S. Abundabar (DepEd); Geronimo V. Ambe (PDIC); Cecilia P. 
Ambuabo (DepEd); Erlinda Pearl V. Armada (DAR); Magdalena B. Aruta (DBM); Loreta G. Ayson (DOE); Raul Q. 
Buensalida (PPC); Diosdado P. Cadena, Jr. (DTI); Vida T. Chiong (IC); Jovita M. Corpuz (ACPC); Jose S. Cruz (PCA); Luis 
A. Cuison (PPA); Ramon R. Fabros (NIA); Manuel D. Gerochi (DENR); Joseph D. Gonzalo (NAPOLCOM); Tarcila P. 
Javier (DepEd); Lamberto B. Jos (TESDA); Gerardo R. Josue II (CA); Efren D. Landoy (SRA); Mario D. Lanuza (PPC); 
Thelma A. Mariano (CBAA); Lydia P. Ordoñez (BOI); German P. Palabyab (PRC); Estelita G. Pineda (DepEd); Hilarion 
M. Ramiro (Senate); Juan C. Raña (DENR); Guillerma B. Reyes (PMS); Nenita A. Robles (DPWH); Danilo S. Sedilla 
(NPC); Sonia Irinea C. Togonon (BOC); and Luisa B. Yu (DepEd). 
 
A plenary session on “Transforming Leaders for Tomorrow’s Challenges” with DDI’s Ms. Rosandrea Gaddi started 
the learning events in the afternoon. This was followed by simultaneous sessions on organization transformation 
with HEDCOR President and COO Rene B. Ronquillo, NKTI Executive Director Jose Dante P. Dator and DPWH 
Assistant Secretary Emil K. Sadain as storytellers. 
 
The annual General Assembly of NUCESO, presided by its president Tonisito Umali, concluded the first day of the 
conference. 

NEW CES ELIGIBLES PLEDGE TO UPHOLD THE VALUES OF THE CES 
 “I am a member of the Career Executive Service. To it, I pledge a deep abiding commitment; that I may sincerely participate in its 

goals of building a community of equals and an environment of shared humanity…” 
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M s. Rosandrea R. Gaddi, Development Dimensions International-Philippines, Inc.’s director for consulting 
services, tackled Transforming Leaders for Tomorrow’s Challenges, which has provided 915 conference 

participants with the underpinning conceptual and theoretical foundation of organizational transformation in the 
afternoon plenary learning session of November 26, 2015 at the 14th Annual CES Conference in Xavier Estates, 
Cagayan de Oro City. 
 
Ms. Gaddi began with the concept of VUCA, which stands for volatility (unexpected, unstable, unknown duration/
knowledge about it is available), uncertainty (only knowledge available is cause and effect; change is possible but not 
a given), complexity (situation has interconnected parts and variables; information available can be predicted; 
volume or nature is overwhelming), and ambiguity (causal relationships are unclear; no precedents – “unknown 
unknowns”). 
 
Three “VUCA Ready” practices, she said, involve high-quality development plans, practice of feedback from managers 
on key skills, and organization which is current on status of leadership talent capability. 
 
Likewise, she gave the differences among performance (how one is performing now in current role), potential (one’s 
likelihood of leadership growth) and readiness (one’s fit with a specific role, job or job family). 
 
Moreover, she said that “leadership potential factors involve sustained performance plus leadership promise, 
balance of values and results, personal development orientation and mastery of complexity that will equal to 
continued growth.” 
 
"In our research, 66% of the leaders that we interviewed say they have highly potential (hi-po) programs. This is a 
global data. Highly potential programs are expensive. The reason for that is you invest in the best than develop the 
rest. But in terms of effectiveness, 74% say they are not very effective,” she said. 
 
She listed the drivers of hi-po program quality as follows: objective assessment data on hi-po’s capability /potential; 
mentoring/coaching program for hi-pos; performance in developmental assignments that is carefully evaluated; 
measurement of hi-po program effectiveness; identities of hi-pos revealed to organization; and inclusion of all levels 
of leadership - not just senior managers - for hi-po programs. 

Gaddi talks on Transforming Leaders for Tomorrow’s Challenges 

PREPPING FOR THE CHALLENGES AHEAD 
DDI Director for Consulting Services Rosandrea R. Gaddi shares insights on preparing leaders for challenges in the future. 
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HEDCOR, Inc., at present, has twenty-two (22) small hydro plants all over the Philippines. The closest competition 
has three. 
 
This is the power of vision.  
 
Mr. Rene B. Ronquillo, Chief Operating Officer of Hedcor, Inc., stressed on the importance of vision in an 
institution’s success. According to him, the reason for his company’s triumph is following the mantra, “We can do 
well by doing good and always making the right long-term decisions that balance the interest of People, 

TRACK 1 
Vision as a Catalyst to Holistic Transformation 

 4th Quarter 2015  

She enlightened the curious participants on the 70-20-
10 development model, that is, how much time they 
spend on a particular type of training. "The research 
shows we spend 70%  on on-the-job learning (that 
includes developmental assignments, special projects, 
task forces),  20% on learning from others (that includes 
coaching by managers/mentors, shadowing others, 
networking) and 10%  on formal learning (that includes 
training courses, books/articles, diagnostic 
assignments)." 
 
However, she said that “our research shows that most 
spend time on 55%-25%-20% in reality when we asked 
our leaders across levels.” 
 
As to what is holding leaders back?  “Not enough time or 
opportunity to apply the skills; lack of support or 
autonomy; and lack of skill or knowledge,” she replied. 
 

CES News 

“Leaders struggle with interactions in operating on 
flawed or unresolved assumptions, relying on their 
own ideas, not listening or responding to cues, no 
clarity on next steps, and building trust in 
interactions,” she continued. 
 
As a conclusion, she suggested establishing the 
business case for prioritized and high-quality 
leadership development and improving the leader’s 
learning experience during development. 
 
DepEd Schools Division Superintendent Gemma Q. 
Tacuycuy said that, “the session was conducted 
smoothly and systematically.” NTC OIC-Director 
Imelda R. Walcien likewise commented positively, 
“The topic discussed was very good. The resource 
speaker shared great insights... I would love to learn 
from her again.” 

Three Outstanding Organizational Transformations featured in 
concurrent sessions 
 

T hree organizations, namely, HEDCOR, Inc., National Kidney and Transplant Institute (NKTI), and Department of 
Public Works and Highways in Autonomous Region (DPWH-ARMM), were showcased during the afternoon 

concurrent sessions on the first day of the Conference for their exceptional transformations. 
 
Present to share and narrate how they were able to make their organizational vision a reality were no other than 
their front-leaders - HEDCOR’s President and Chief Operating Officer Rene B. Ronquillo, NKTI Executive Director Jose 
Dante P. Dator and DPWH Assistant Secretary Emil K. Sadain. 

7 
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T rue to its mission of inspiring hope and providing responsive care for all patients with renal and end organ 
diseases by creating strong partnerships with key stakeholders, among others, the National Kidney and 

Transplant Institute, under the stewardship of Executive Director Jose Dante P. Dator, M.D., has overcome the 
constant worry of limited budget, lean manpower, low turnaround time, cramped space and human error as they 
entered into a Public-Private Partnership (PPP) to optimize the institution’s health care delivery. 
 
A PPP, as defined by the World Bank, is a long term-contract between a private party and a government entity, for 
providing a public asset or service, in which the former bears significant risk and management responsibility, and 
remuneration is linked to performance. Entering into a PPP is a strategy for economic growth as this would result in 
actual cost reduction, improved and well-managed services, shared fiscal risk and gain, and continuous and 
unhampered flow of capital outlay. 

Planet and Profit.” He focused on the most important aspect of that mantra: People. Mr. Ronquillo shared that 
before starting a project in a certain place, he sends a team to interact with the community: get to know them 
better, know their needs, explain the project and how it can benefit them. Simply put, he works on the community 
before working on the project. He realized that the success -- or failure -- of an institution depends not only on its 
vision, but also on how it communicates the vision to the people involved. 
 
Mr. Ronquillo reminded the audience that in delivering the vision, an institution must also maintain important 
values needed for achieving its main goal. In HEDCOR’s case, he cited four: Integrity, Teamwork, Innovation, and 

Responsibility. 
 
He also shared that HEDCOR’s strategic plan is based 
on its four pillars, namely: build human capital; 
execution excellence; stakeholders engagement; and 
grow the business. The first pillar affirms Mr. 
Ronquillo’s belief that people is the most important 
aspect of every institution or agency. “Take care of 
people, people will take care of the business,” he 
said. “The secret of keeping people satisfied is not 
overcompensating them, but rather getting them on 
board with the goals and vision, and making them 
feel that they are a part of it,” he added. 
 
Mr. Ronquillo concluded the session by giving the 
audience an advice: “Communicate shared vision. 
You can never go wrong with it.” 
 
The learning session was moderated by National 
Economic Development Authority (NEDA) Regional 
Director Myla Faye B. Carino, CESO IV. 

Track 1... 6  

GESTURE OF THANKS 
CESB Executive Director Allones (rigth) and NUCESO Vice President 

for Visayas and DBM Regional Director Imelda C. Laceras (left) hand 

over the Plaque of Appreciation to HEDCOR, Inc. President and 

TRACK 2 
Public-Private Partnership as a Strategy for Optimizing Health Care Delivery in NKTI 

8 
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The NKTI has partnered with the private sector in the delivery of its high-end services, namely: hemodialysis (HD), 
total laboratory automation (TLA) and extracorporeal shock wave lithotripsy (ESWL). 
 
The Institute thought it was best to develop a sophisticated water treatment facility (ultrapure filtration system) 
and purchased more updated machines, primarily to address the rising trend in hemodialysis cases, not to mention 
its patients’ dissatisfaction. Through the introduction of new and sophisticated equipment under the Build-Operate
-Transfer (BOT) platform, the NKTI increased its revenue contribution directly from the operations of the HD 
centers, as well as increased its revenue from the other service units, including laboratory, radiology, nuclear 
medicine and physical rehabilitation, among others. The Institute remarkably increased by 22 percent its generated 
income in 2009 from 2002, making it as one of the Top 10 PPPs in 2013 in East Asia, Pacific and South Asia by the 
Infrastructure Journal. 
 
Executive Director Dator further shared a comparative study between the pre and post-automation of laboratories, 
which resulted in faster turnaround time for laboratory test results, minimal tubal usages and low demand for 
manual supervision. 
 
At present, the Institute serves as the National Reference Laboratory for High-End Tests. It continues to strengthen 
its partnerships with health management organizations, non-government organizations, PhilHealth, Philippine 
Charity Sweepstakes Office and legislative bodies. It likewise provides a series of training programs geared toward 
faculty development in urology, oncology, surgery, molecular/ cellular biotechnology and pathology. 
 
In conclusion, Executive Director Dator shared that NKTI has emerged as the pioneer in ultrasound guided access, 
reference hospital for transplant and prostate cancer, high-end treatment center in urology, and advanced facility 
in hemodialysis with a superior water treatment system. 

Track 2... 7  

ADVANCING HEALTH CARE DELIVERY 
NKTI Executive Director Jose Dante P. Dator shares the products of the Institute’s public-private partnerships. 
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A midst a challenging environment, where severe corruption, the culture of political and patriarchal patronage 
and peace and order quandary were at hand in some government agencies in the Autonomous Region in 

Muslim Mindanao (ARMM), Assistant Secretary (Asec) Emil K. Sadain of the Department of Public Works and 
Highways (DPWH) totally transformed the DPWH-ARMM from the most-corrupt into a top-performing agency in 
the region, when he was seconded as Regional Secretary for DPWH-ARMM by current Regional Governor Mujiv 
Sabbihi Hataman in January 2012. 
 
Asec Sadain shared how he spearheaded his team to review, assess and evaluate previous policies and programs of 
DWPH-ARMM. 
 
He initially conducted a SWOT analysis through multilevel consultations with internal and external stakeholders, 
from regional and district staff to regional, provincial and municipal government officials. Results of the SWOT 
analysis showed weaknesses within the department such as irregularities in all levels of governance emanating 
from the Muslim Mindanao Autonomy Act No. 281; lack of public facilities; incomprehensive policies, plans and 
programs on infrastructures; inadequate construction equipment/services; dilapidated buildings and offices; and 
low morale of employees and personnel. 
 
Asec Sadain discussed the formulation and institutionalization of new programs and policies and reform in DPWH-
ARMM based on the results of the SWOT analysis that resulted in the attainment of significant gains, as follows: 
 

 Initiated amendment/ revision of the previous Public Works Act, which eliminated lump sum 
appropriation, re-gravelling on road projects, and MOA implementation by local government units (LGUs) 
on major infrastructures; 

 Reformed with dignity the DPWH-ARMM organization and personnel, innovated and modified/simplified 
systems and procedures, established the DPWH-ARMM Reform Agenda 2012 and Beyond; 

 Formulated comprehensive budget, plans and programs and operational policy reforms; 
 Developed institutional reform, enhanced capacity development and empowered personnel of the regional 

DPWH, eight District Engineering Offices (DEOs) and four Area Equipment Offices (AEOs) of ARMM; 
 Developed the Expanded 
ARMM Roads Mapping and 
Management (e-ARMM) System 
aimed at establishing a database 
containing information on roads 
in the region, including their 
status and connectivity, and 
creating a road network system 
involving the eight DEOs of 
ARMM that will serve as data 
source providers and DPWH-
ARMM Regional Office as Data 
Repository; 
 Ensured clean and honest 
competitive public bidding with 
savings generated; 
 

11 

TRACK 3 
The DPWH-ARMM Transformation:  A Journey in Reform 

CES News 

A TOTAL MAKEOVER 
DPWH Assistant Secretary reveals his recipe in successfully transforming the DPWH-

ARMM from a sub-par into a top-performing and award-winning agency. 
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" You as members of the professional bureaucracy 
must continue to be a positive influence over 

the elected bureaucracy...We must continue the 
work of organizing the bureaucracy and adapting 
ourselves to (the) disrupted and unpredictable 
world. You as CESOS must learn to thrive in the 
environment of creativity, innovation and 
competition where there is no place for patronage, 
protectionism or palakasan,” remarked 
Department of Budget and Management (DBM) 
Secretary Florencio Barsana Abad to 915 CESOs, 
new CES eligibles and retirees during the closing 
ceremony of the 14th Annual CES Conference last 
27 November 2015 at Xavier Sports and Country 
Club, Xavier Estates in Cagayan de Oro City, 
Misamis Oriental. 
 
Secretary Abad, former Batanes representative as 
well as former agrarian and education secretary, 
further said that, “you must continue to fulfill the 
vision of our government that places a premium on 

merit, professionalism and integrity. And you, in your capacity, must always hold these values in you.” 
 
Since assuming the role of DBM Secretary, Butch Abad has successfully spearheaded several expenditure 
reforms, including the GAA-as-Release Document, Performance-Based Budgeting, Grassroots Participatory 
Budgeting and landmark digitization initiatives, effectively bringing greater transparency, accountability and 
openness to the public expenditure process. 
 
Preceding the Closing Ceremony of the Conference were simultaneous workshops on Reclaiming Self-Mastery 
conducted by eminent faculty members of the Carl Jung Circle Center. The sessions included Ms. Teresa Gustilo 
Villasor’s “Shadow Work”, Ms. Rose Marie Yenko’s “Harnessing Our Inner Gold”, “The Dance of Life and Death” 
with Ms. Sophia Sim-Bate and a workshop on “Meditative Flower Arranging” facilitated by Ms. Carissa S. Mabaza 
and Ms. Sonia M. Roco, as well as Ms. Maureen N. Sandejas’ learning discussion on “Forever Young, the Peter Pan 
Syndrome”. 
 
The afternoon workshops covered “The Masculine and Feminine Psychology of Romantic Love” conducted by Ms. 
Josefina Racelis; Ms. Bernadette M. Nepomuceno’s “Understanding Human Relations in Organization Dynamics”; 
Dr. Rene M. Samaniego’s “The Art and Practice of Active Imagination”; a workshop by Mr. Oliver Y. Roxas on 
“Answering the Call of the Inner Artist”; and Ms. Charito T. Lozano’s session on “Your Inner Self is a Rainbow”. 
 
The Fellowship Night that followed showcased folk and indigenous dances from various parts of Northern 
Mindanao. The NUCESO fund-raising raffle was concluded with the drawing of winners.  

Budget Secretary Abad closes the 14th CES 

Conference with a blast 

CHALLENGING ALL STEWARDS OF GOVERNMENT OFFICES. 
Department of Budget and Management Secretary Florencio B. 

Abad graces and closes the 14th Annual CES Conference by 

highlighting the economic transformation of the Philippines in the 

last five years and by challenging CESOs in attendance to thrive in 

leadership excellence as stewards of various government offices. 

13 
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 Generated savings amounting to P290.924 Million as of 31 December 2014 from prudent fiscal 
management (DBM lauded DPWH-ARMM for the prudent use of its 2012 budget); 

 Procured 48 sets of new construction heavy equipment, 16 units of project monitoring vehicles and nine 
units of survey instrument with budget all from savings; and 

 Implemented various quality infrastructure facilities and services with rapid and inclusive growth (2012-
2016). 

 
These outstanding accomplishments and his exceptional leadership and highly efficient management were 
recognized by the CES Governing Board and the National Union of CESOs as Asec. Sadain was recently conferred 
the 2014 Presidential Gawad CES Award and the Outstanding Cost-Effective Officer Award for the third quarter of 
2015.  For the record, Asec Sadain further surpassed the accomplishments of all Regional Secretaries before him 
for more than two decades to date. 
 
The afternoon session was moderated by Assistant Director Mary Anne Morales-Lagura of the Securities and 
Exchange Commission. Also present to hand out the Plaque and Token of Appreciation to Asec Sadain were CESB 
Executive Director Maria Anthonette C. Velasco-Allones and Undersecretary Loreta G. Ayson, Central Office 
Representative President of NUCESO-DOE. 

27 NOVEMBER 2015 - The second day of the Conference was filled with 
simultaneous workshops on reclaiming self-mastery facilitated by 
eminent faculty of the Carl Jung Circle Center (CJCC), a non-profit 
organization of individuals from different fields, which aims to provide 
venues for growth of the Self and bring together the energies of people 
through studies, services, synergy and sanctuary, among others. 
 
Five simultaneous Jungian workshops were offered in the morning as 
follows: 
 
Workshop 1: Mga Aninong Gamugamo (Shadow Work) 
 
Facilitated by Psychologist and Psychometrician Maria Teresa Gustilo-
Villasor, this workshop provided a glimpse into the role of attraction and 
repulsion in organizational as well as personal relationships using the 
framework of Carl Jung’s theory. 
 
Workshop 2: The Gifts in the Filipino Psyche (Harnessing Our Inner 
Gold) 
 
CJCC Chairperson Emeritus and Clinical Psychologist Rose Marie 

Yenko conveyed in this talk that there are a number of archetypes active in our Filipino Psyche as she 

CJCC awakens senior career officials to different 

learning journeys 

RECLAIMING SELF-MASTERY THROUGH 

VARIOUS JUNGIAN WORKSHOPS 
Carl Jung Circle Center (CCJC) brings senior 

career officials to ten Jungian workshops 

aimed at facilitating the individuation of 

CESOs, eligibles and retirees by making 

their unconscious conscious. 

11 
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discussed in detail the instruments that would enable one to discover what one’s active Filipino archetypes are. 
Also identified were the cultural complexes that overlaid the gifts, and which could remain the forces that 
undermine our collective growth if not brought into deliberate consciousness and judgment. 
 
Workshop 3: The Dance of Life and Death 
 
This session handled by Psychologist Sophia Sim-Bate took a closer look at the role Death plays in our lives, the 
painful realizations it forces us to face and deal with and the gifts it bestows. Learners were able to sit and 
converse with Death, having a better understanding of how it has touched and danced with their lives.  
 
Workshop 4: Soul Blooms (Meditative Flower Arranging) 
 
Former banker turned Ikebana guru Carissa S. Mabasa and multiple-role woman Sonia M. Roco brought a 
hundred learners to the world of Ikebana, the Japanese art of flower arrangement, by demonstrating a simple, 
calming and pleasurable yet elegant way of arranging flowers and foliage characterized by asymmetry, minimal 
use of materials and harmonious beauty. 
 
Workshop 5: Puer Aeternus (Forever Young, the Peter Pan Syndrome) 
 
Ms. Maureen N. Sandejas, a family counselor and workshop designer and facilitator, discussed the youthful 
energies that abound in certain individuals, men and women alike. According to her, these energies are playful, 
charming and adventurous with a devil-may-care attitude about them. At the end of the session, learners 
discovered for themselves the workings beneath the surface of these men-child or women-child. 
 
Five equally interesting workshops were further experienced by senior career officers in the afternoon, such as: 
 
Workshop 6: Pag-ibig, Masdan ang Ginawa Mo  (The Masculine and Feminine Psychology of Romantic Love) 
Headed by Senior Family Counselor Josefina Racelis, this module looked deep into love and romance through the 
lens of Carl Jung’s theory of Anima – the feminine in every man and Animus – the masculine in every woman. It 
further sought to discover why a love affair is not just between one man and one woman but a fascinating, even 
maddening interplay of the masculine and the feminine. Ms. Racelis also provided introspective activities which 
gave learners proven ways to maintain a healthy and passionate relationship with their respective partners. 
 
Workshop 7: Eros and Logos at Work  (Understanding Human Relations in Organization Dynamics 
 
Consulting Psychologist Bernadette M. Nepomuceno sought to introduce the interplay of our Eros, the feminine 
principle, with the Logos, the masculine principle, in the context of the dynamics in an organization. This session 
also explored the balance between opposing and alternating forces – our passionate belonging and our 
disciplined intent – into alignment in our world of work. 
 
Workshop 8: Working with the Well Within  (The Art and Practice of Active Imagination) 
 
With curiosity and willingness to discover and further know the self, Practicing Psychiatrist and Psychotherapist 
Dr. Rene M. Samaniego, allowed the process of “inner work” in this workshop to bridge the symbolic with the 
tangible and bring about more meaning into our everyday experiences. This workshop used partially-

13 
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Budget Secretary... 10  

There was overwhelming positive comments from 
among the delegates in the Conference. Atty. Lauro 
Patiag, Assistant General Manager of the Philippine 
Charity Sweepstakes Office (PCSO) said, “I have 
continued attending the seminars, workshops, 
conferences being extended by the CES Board. I 
found them very relevant, and managerial life is a 
continuous learning.” 
 
Mr. Jojo Gil of NAPOLCOM’s Central Office also 
commented, “I have been attending the convention 
for the past seven years. [I have] a lot of learning, as 
usual.” 
 
New CES eligible Cherrie Melanie Diego of CHED-
Region 1 said, “I’m very happy that it turned out 
memorable. I am inspired to be a part of this event 
for it is my first time to meet the members of the 
Career Executive Service.” 
 
DepEd Albay Schools Division Superintendent 
Bebiano Sentillas said he has been attending the 
yearly convention since 2011 and “I got some 
learning experiences to treasure... during the 14th 
Annual CES Conference. Thanks to the CES Board 
Secretariat, too.” 

guided imagery exercises, Jungian soul card and art 
to bring a persistent dream, a lingering thought or 
image and a “found” object. 
 
Workshop 9: Nasaan Ka, Juan Luna? (Answering the 
Call of the Inner Artist) 
 
A fun three-hour session with three art activities and 
a group sharing portion, Interdisciplinary Artist 
Oliver Y. Roxas introduced the benefits of art in daily 
life. It was intended for learners to relax, have fun 
and take time out from work mode to honor, 
nurture and explore the inner artist/ creative Self. 
 
Workshop 10: What Color Are You? (Your Inner Self 
is a Rainbow) 
 
Certified Color Counselor Charito T. Lozano revealed 
to learners the energy pattern of colors in this talk, 
which aided them to learn how to form a color 
spread, interpret their color choices, understand 
their current emotional pattern and more 
importantly, discover their helpful color that will 
bring them inner balance and harmony. She also 
shared some tips on how to use this helpful color in 
their daily lives. 

Simultaneous Jungian... 12  

Conference learners explore Northern Mindanao 

in comfort 

M ore than 200 learners trooped to three destinations down south as the Career Executive Service Board 
simultaneously organized learning visits to Iligan, Bukidnon and Cagayan de Oro City as a fitting end of the 

14th Annual CES Conference last 28 November 2015. 
 
Participants were provided with comfy buses and coasters courtesy of LTO Regional Director Hilarion E. Ulep and 
shepherded in their learning journey by amiable tourist guides from DOT- RO X and City Tourism Offices of Iligan 
and Cagayan de Oro City. 
 
Iligan: City of Majestic Waterfalls 
 
One hundred and five CESOs and CES eligibles witnessed divinity and majesty as they cruised around the City of 
Majestic Waterfalls, Iligan. 
 

14 
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Conference learners... 13  

The learning activity 
began as soon as the 
buses revved up as the 
participants were 
peppered with local 
folklore and trivia by 
Mr. Milo Dahilan, Jr. 
and Mr. Jerome “Buk” 
Ubaub, DOT-RO X 
licensed tour guides, as 
well as by the tour 
guides from the City 
Government of Iligan. 
 
The group passed by 
the Anahaw Open 
Ampitheater and  Iligan 
City Hall, both situated 
at Buhanginan Hills, 
which is 130 feet above 
sea level. Anahaw 
Open Ampitheater is 
reputed to be the 
biggest of its kind in 
Mindanao while Iligan 
City Hall is said to have 

been built over a Spanish-era fort. 
 
First stop was the Divine Mercy Shrine in El Salvador. The shrine overlooks Macajalar Bay and features a 50-foot 
statue of Jesus Christ. A beautiful chapel designed to look like a crown with thorns meet the pilgrims as they find 
their way out of the shrine. 
 
After the learners said their quick prayers and bought religious memorabilia at the shrine, they were shuttled to 
the Macapagal-Macaraeg Ancestral House located along 
the National Highway at Barangay Buru-un. The mid-
century abode was home to two of the country’s 
Presidents: Diosdado Macapagal and Gloria Macapagal-
Arroyo. It was declared a heritage house by the National 
Historical Institute on 14 August 2002. 
 
At around lunchtime, the group reached Maria Cristina 
Falls, where they were welcomed by a sumptuous spread 
featuring the famous Iligan lechon. The filling lunch was 
followed by a presentation on the Agus VI 

The Divine Mercy Shrine in El Salvador 

At the Macapagal-Macaraeg Heritage House 

The majestic Maria Cristina Falls in its full glory  
15 
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Hydroelectric Plant (HEP) Complex and the National Power Corporation Nature Park (NPC) by Mr. Henry B. 
Hiceta, Officer-in-Charge of the Agus VI and VII HEP Complex. 
 
Mr. Hiceta said that the HEP was commissioned on 31 May 1953 and provides electricity to a major part of Iligan 
City and the rest of Mindanao.  On the other hand, the National Power Corporation (NPC) Nature Park, features a 
mini zoo, an aviary, a bat park, and an orchidarium according to Mr. Hiceta. For a minimal fee, thrill seekers can 
also take part in the Treetop Canopy Tour and Zipline Adventure or in white water rafting. 
 
At 320 feet, Maria Cristina Falls is the second highest falls in the Philippines. Although it is known as the “twin 
falls” because of a large rock at its brink that appears to split the falls into two, water is allowed to flow on only 
one of its twin cascades; otherwise, there would be a major power outage across Mindanao! Nonetheless, Mr. 
Hiceta and his crew graciously allowed the learners to witness Maria Cristina Falls at its full glory, albeit for only a 
few minutes. 
 
The learners then stopped by Cheding’s Peanuts, whose store is an old blue house located within the city proper. 
The delicacy, dubbed as “Iligan’s Pride”, has been sold since 1963 starting with the original roasted peanuts and 
eventually expanding to ten different flavors. Kilos upon kilos of the famous peanuts were bought and loaded 
unto the buses as pasalubong for the learners’ families, friends and officemates. 
 
The participants were enthused and welcomed the tour as a respite to the hectic but equally enjoyable learning 
activities of the previous days. 
 
Bukidnon: The Highland Paradise of Northern Mindanao  
 
Sixty-eight Conference learners from different agencies nationwide participated in the learning tour in Bukidnon 
City, Misamis Oriental. The learners did not mind getting up as early as 6:00 in the morning as Bukidnon boasts 

several tourist spots, from 
captivating natural attractions 
to man-made infrastructures. 
The assigned tour guides from 
the DOT, Sir Rob and Sir Ray, 
enlightened the learners on 
the brief history of Cagayan de 
Oro City as they travel on to 
the first stop of the itinerary. 
 
Mr. Ray from the DOT briefs 
the learners on what to expect 
in the organized learning tour. 
 
The first stop of the learning 
tour is the Dahilayan Forest 
Park. It is a haven for 
adventure seekers as it is the 
home to the Asia’s 

Conference learners... 14  
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Longest Dual Zipline (840 
meters). The Park, located at 
Manolo Fortich, also provides 
lush greenery and 
breathtaking views only 
found in the mountains of 
Dahilayan. 
 
Next stop of the organized 
learning tour is the famous 
Del Monte Pineapple 

Plantation, the first one in the Far East. It is located in Camp Philips, Barangay Agusan Canyon where the 
picturesque view of Mt. Kitanglad can be seen. Bukidnon, considered to be the food basket of Mindanao, is a 
major producer of pineapples. 
 
Upon entering the Camp, the learners were greeted by a huge replica of a pineapple, which symbolizes the 9,000 
hectares of land where pineapples are planted from horizon to horizon. Ms. Bella Quimpo, Executive Director of 
the Del Monte Foundation, and Ms. Christie Cubero of the Department of the Interior and Local Government 
(DILG) Malaybalay welcomed the learners inside the Bungalow Restaurant. Ms. Quimpo briefly introduced Del 
Monte Philippines before serving lunch, featuring their famous beef stew made from pineapple-fed cattle. 
 
After having their hearty lunch, the learners climbed aboard the tourist buses to go to the final stop of the 
learning tour, the Monastery of Transfiguration in Malaybalay. It is one of the most visited religious communities 
in the Philippines due to the religious edifices situated inside its compound. 
 
The Monastery of Transfiguration has a pyramid-like structure, designed by National Artist Leandro Locsin, the 
same person who is responsible for the structure of the Cultural Center of the Philippines (CCP). It is said to be 
one of his last works and his “pyramid to heaven.” It is a combination of the conflicting elements of simplicity and 
grandeur. The monastery was founded by Fr. Abbot Eduardo Africa and is run by Benedictine Monks. 
 
The learners visited the Museum of Liturgical Vestments, a collection of vestments inspired by tribal designs and 
indigenous materials. It was set up and created by Dom Martin de Jesus Gomez, a renowned fashion designer 
turned priest. 
 
The learners graced the church to say their quick prayers, express their personal wishes and gratitude, and 
experience the solemn and spiritual presence of the holy. Afterwards, they were treated to a cup of the “Monk’s 
Blend”, a coffee produced, grown, and processed by the Benedictine Monks themselves. 
  
DSWD Regional Director Arnel B. Garcia remarked, “This learning and linkaging tour is good exposure for the 
officials. It made us appreciate the beauty of the host city of the conference and at the same time, a good 
bonding time for us CESOs and Eligibles.”  
 
“The tour was very beneficial for the executives. It provided learnings outside the four walls of the usual 
convention”, added DAR Provincial Agrarian Reform Officer Romulo A. Britanico. 
 

Conference learners... 15  

Monstery of Transfiguration 
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Cagayan de Oro City: The Emerging City of Tomorrow  
 
Around forty-four (44) CESOs, eligibles and retirees 
joined the complementary city tour to some of the 
historic and significant sites in Cagayan de Oro. The 
entourage was led by the amiable tourist guides from 
the CDO City Tourism Office-LGU, namely, Ms. Ezra 
Glinogo and Ms. Nilgen Ambe.  
 
The tour commenced at around 8:00 o’clock in the 

morning and ended at around 4:00 o’clock in the 
afternoon. 
Cagayan de Oro City and its surrounding municipalities 
were inhabited by people as early as 350 AD. Signs of 
ancient habitation were discovered in 1970 by field 
researchers of the National Museum. 
 
On 27 February 1872, the Spanish Governor General 
Carlos Maria de la Torre issued a decree declaring 
Cagayan the permanent capital of Segundo Distrito de 
Misamis. The Spanish politico-military governors of 

Misamis, who were all lieutenant colonels, lived at the Casa Real de Cagayan, built in 1831, the site of modern-
day Cagayan de Oro’s city hall. During this era, the town was known as "Cagayan de Misamis". 
 
In 1946, after the liberation from the American and Japanese occupations, Misamis Congressman Pedro S. 
Baculio lobbied in the Philippine Congress so that Cagayan de Misamis, which was reeling from the ashes of war, 
would be declared a city. On December 17, 1949, Congressman Emmanuel Pelaez introduced House Bill No. 54, 
entitled "An Act Creating the City of Cagayan de Oro". President Elpidio Quirino signed the city charter at 11:30 
am, 15 June 1950. Pelaez appended "de Oro" to "Cagayan" in recognition of gold mining in the hinterland barrios 
known to Spanish explorers in the 1500s. 
 
First in the itinerary is the Gaston Park. Named after the first pre-war mayor of CDO, Segundo Gaston, this site 
served as the training ground of local patriots during the Phil-American war and was the site of the 7 April 1900 
Battle of Cagayan de Misamis. 
 
En route to the Archdiocese of Cagayan de Oro, is Bulua, the Water Town, where one can find a water reservoir, 
the oldest public structure in the city and which was later converted into a museum in 2008. 
 
Next is the formidable St. Augustine’s Cathedral, which is the Seat of the Archdiocese of CDO. The Archdiocese 
encompasses the whole island of Mindanao and is considered a Metropolitan See.  The present vicar, Archbishop 
Antonio Ledesma, S.J., resides in the cathedral whose façade still bears the original wooden cross that had 
survived the ravages of war. The Church was built in 1624 of raw and native materials by Fray San Agustin de 
Pedro. In 1946, Fr. James Jayes, S.J., a missionary, had it rebuilt and restored to its grandeur as seen today. The 
stained glasses, however, were donated by the Sisters of the Sacred Heart of New York City. 

Conference learners... 16  

St. Augustine’s Cathedral 

Stoneware Pottery 
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While in transit, the learners passed by the Executive 
Building (City Hall). Built in 1831, this is the site of the 
Casa Real de Cagayan or the Spanish Provincial 
Governor’s residence. The present city hall now 
stands after the old structure was demolished in 
1940. 
 
Much anticipated was the visit to Vjandep, home of 
the famous ‘Pastel’. This sweet delicacy was born out 
of the conjugal partnership between Virgilio Jose (VJ) 
and Eleanor Propera. The business name is likewise 
coined from their combined names. It was told that 
the husband saved from his Christmas bonus a 
meager sum of P120.00 which was later used by the 

wife as seed money for the food icon that it is today. The learners gamely lined up to the sales counter with loads 
of pastel de yema or pastel de queso which are packed in box of 6’s and 12’s,( P70.00 and P95.00, respectively). 
The price soars as soon as these goods reach downtown stalls and airport hubs. In Manila, particularly, SM 
Hypermarts, they are sold for P120-P190 pesos. 
 
The learners also visited the rustic abode of Ms. Rhodora A. Abella, which is actually home to the popular 
Stoneware Pottery. Awed, the learners haggled for a good deal from an array of charming teapots, bowls, 
saucers, trinkets, bells and other curios made of 100 per cent clay imported from Germany. It was told that 
famous hotels in Amanpulo and Coron are valued clients.  
 
All smiles at the McArthur Marker 
 
Lunch was at the sprawling two-storey LimketKai Mall, a mixed-use popular infrastructure in the city owned by 
homegrown Limketkai Sons. Known to dwellers as, ‘Ketkai Mall’, it is hailed as the 21st largest shopping mall 
complex in the world. The Gateway Park, a 24/7 upscale hub is the latest addendum. 
 
After a gastronomical treat (and a little retail therapy, too!) comes a cultural treat to the Gardens of Malasag 
Ecovillage. “Malasag” came from the word “Malasang”, meaning “forested”. It has a land area of 7.2 hectares 
filled with enchanting eco trails and replicas of Bukidnon tribal houses. It is also home to some members of the 
seven tribes of Bukidnon. 
 
Last stop is at the Capitol University where the MUSEUM OF THREE CULTURES is found. It showcases the three 
dominant cultures in Northern Mindano, namely, the Bisaya-speaking Christians, the Indigenous people, and the 
Maranao Muslims. There is also an array of pieces collected by Ms. Laureana San Pedro Rosales, the university’s 
owner. 

Conference learners... 17  

Monstery of Transfiguration 

 
Learners who opted to join in one of these three organized learning tours were granted eight hours of 
training credits but the experience, learning and bonding they got from these tours amount to none. 
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14TH ANNUAL CES CONFERENCE OPENS IN CITY OF GOLDEN 

FRIENDSHIP 
Almost a thousand CESOs, eligibles and retirees flocked to Xavier Estates 

Sports & Country Club, Cagayan de Oro City from 26 to 28 November 

2015 to participate in the annual CES conference, which is the 

culminating event of the month-long celebration of the 42nd founding 

anniversary of the CES. 

14th Annual CES Conference in Pictures 

CDO CITY MAYOR WARMLY RECEIVES THE CES COMMUNITY 
Cagayan de Oro City Mayor Oscar S. Moreno welcomes “the brains, the muscle, and the conscience of the bureaucracy” to the City of 

Golden Friendship during the Opening Ceremony of the 14th Annual CES Conference. 

CES PRIDE! 
(From 2nd right) CES Governing Board Members Ms. 

Charito R. Elegir and Ms. Evangeline C. Cruzado, and 

CSC Commissioner Nieves L. Osorio (2nd left), 

representing CSC and CESB Chairperson Alicia dela 

Rosa-Bala, confer the CES VIP Award to DSWD 

Regional Director Minda B. Brigoli (leftmost) for 

trailblazing innovations at the DSWD-Caraga. 

CES COMMUNITY HONORS 2015 RETIREES 
A total of 31 retirees were recognized for their years of service and significant contributions to good governance and nation-

building. 
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in pictures... 

SOUL BLOOMS THROUGH MEDITATIVE FLOWER ARRANGING 
Mesdames Carissa S. Mabasa and Sonia M. Roco lead learners into a simple 

yet elegant way of arranging flowers and foliage, which is good for relaxing 

and calming. 

LOVE IS IN THE AIR (AND IN THE BRAIN, APPARENTLY) as Ms. Josefina 

Racelis discusses the Masculine and Feminine Psychology of Romantic 

Love. 

EROS AND LOGOS INTERPLAY IN AN 

ORGANIZATION 
Psychologist Bernadette M. Nepomuceno 

describes the correlation of our Eros (feminine 

principle) and Logos (masculine principle) within 

the dynamics of an organization. 

SYMBOLIC BRIDGES WITH THE TANGIBLE 
Dr. Rene Samaniego discusses the uses of active 

imagination. 

CES COMMUNITY ANSWERS THE CALL OF THE 

INNER ARTIST 
Through the help of CCJC Resident Faculty 

Member, Mr. Oliver Y. Roxas, learners are 

introduced to the benefits of art in daily life to 

honor, nurture and explore their inner artist or 

creative self. 

LEARNERS FIND OUT THEIR TRUE COLORS 
Participants discovered their inner color through the help CJCC faculty, 

Ms. Charito T. Lozano. 
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DANTE G. PARUNGAO 
Education Supervisor/ OIC – Assistant 
 Schools Division 
 Superintendent 
Department of Education           
Division of Nueva Ecija 
 
DEXTER C. PEDREZA 
Project Manager I 
Assessment and Operations 
 Coordinating Group  
Bureau of Customs  

JULIETA P. RAÑESES 
Division Chief, Research and 
 Evaluation Division 
Planning and Research Service 
National Police Commission 
 
RITA S. REYES 
School Principal IV 
Tabon M. Estrella National High 
 School 
Department of Education           
Division of Bislig City 
 
ERNESTINA Z. SOLLOSO 
Director III/ Deputy Program Manager 
National Project Management Office 
Department of Social Welfare and 
 Development 
 
LAURA S. TIMONERA 
Acting Director II 
Planning Branch 
Philippine Overseas Employment 
 Administration  
 
CORAZON C. TINGSON 
Public Schools District Supervisor/ OIC 
 Assistant Schools Division 
 Superintendent 
Department of Education          
Division of Antique  

MARIA BELEN S. ACOSTA 
Sangguniang Panglungsod Member II/
 City Councilor 
First District  
City Government of Davao - 
 Sangguniang Panglungsod  
 
RAUL S. ANLOCOTAN 
Acting Director III 
National Economic Development 
 Authority 
 
NATIVIDAD Y. BERNARDINO 
Director III 
Basic Sector Coordinating and 
 Advocacy Services 
National Anti-Poverty Commission 
 
EDMARK IAN L. CABIO 
Teacher I/Acting Education Program 
 Specialist II 
Department of Education  
DepEd Bais City Division 
 
REYNANTE Z. CALIGUIRAN 
Education Program Supervisor/ OIC, 
 Assistant Schools Division 
 Superintendent 
Department of Education          
Division of Santiago City 
 
KHALID S. DUMAGAY 
Local Government Operations   
 Officer VII 
Department of the Interior and Local 
 Government  
Autonomous Region in Muslim 
Mindanao 
 

NERRISA T. ESGUERRA 
Director IV 
Development Information Staff 
National Economic and Development 
 Authority 
 
AGNES MANILA ESPINAS 
Assistant Regional Director/ OIC, 
 Regional Director 
National Economic Development 
 Authority 
 
LILIBETH T. ESTOQUE 
Chief Education Supervisor / OIC, 
 Assistant Schools Division 
 Superintendent 
Department of Education - Division of 
Iloilo Province 
 
JINKY B. FIRMAN 
School Principal II 
Doña Asuncion Hizon Elementary 
 School 
Department of Education              
Davao City Division 
 
DENNIS ANTONIO B. FUNA 
Acting Deputy Insurance Commissioner 
Legal Services Group 
Insurance Commission 
 
DANILO G. GUDELOSAO 
Education Supervisor I / OIC – Assistant 
 Schools Div. Superintendent 
Department of Education             
Division of Cebu City 
 
MARIVIC R. LEAÑO 
Education Program Supervisor/  OIC, 
 Assistant Schools Division 
 Superintendent  
Department of Education            
Division of Pasig City 
 
DAISY B. PABUAYA 
SEC Assistant Director  
Corporate Registration Department 
Securities and Exchange Commission 

NEW ELIGIBLES 
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ORIGINAL APPOINTMENT IN RANK 

OCTOBER 1, 2015 

DEPARTMENT OF EDUCATION  
 
MIGUEL P. FILLALAN, JR., CESO VI  
Acting Assistant Schools Division  Superintendent  
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CCCONFERREDONFERREDONFERRED   THROUGHTHROUGHTHROUGH   

RESOLUTION NO. 1253  

NOVEMBER 25 , 2015 

RENATO C. LIMJUCO 
Acting Director II 
Administrative Branch 
Philippine Overseas Employment 
 Administration  
LAURO B. MILLANO 
Secondary School Principal I 
Rapu-Rapu National High School 
Department of Education             
Division of Legazpi City 
 
HAIDE M. PADUA 
School Principal II 
Jose J. Dela Cruz Sr. Memorial 
 Elementary School 
Department of Education             
Division of Oriental Mindoro 
 
EDMAN B.  PARES 
Attorney V/Acting Provincial Officer 
National Police Commission  
Camarines Norte Provincial Office 

RUBEN S. SIAPNO 
Medical Officer V/OIC, Director III 
Department of Health  
National Capital Region   

IRENE D.T. ALOGOC 
Acting Director IV 
Internal Audit Service 
Department of Agriculture 
 
ISABELITA V. AUSTRIA 
Supervising Forest Management 
 Specialist/ OIC – Chief 
 Community Based Forest 
 Management Division 
Forest Management Bureau  
 
GILDA G. BERTE 
Acting Assistant Schools Division 
 Superintendent  
Department of Education  
 
EMMA A. CAMPOREDONDO 
Education Program Supervisor 
Department of Education  

AMADO JR. A. CONCEPCION 
Jail Warden  
Bureau of Jail Management and 
 Penology 

DANNY B. CORDOVA 
Chief Education Supervisor 
Department of Education  
 
MARIA TERESA B. DE GUZMAN,  
Acting Deputy Director 
Science Education Institute  
Department of Science and 
 Technology 

MYLAH S.  GATCHALIAN 
Social Welfare Officer V/ 
 OIC, Assistant Regional 
 Director for Administration 
Department of Social Welfare and 
 Development  
 
GERLIE M. ILAGAN 
Education Supervisor I/ OIC, Assistant 
 Schools  
Division Superintendent 
Department of Education             

ROMMEL R. JANDAYAN 
Chief Education Supervisor 
Department of Education  
 
BARON JOSE L. LAGRAN 
Acting Director IV 
Technical Education and Skills 
 Development Authority 
Region IV – B (MIMAROPA) 
 

NEW ELIGIBLES 

DEPARTMENT OF ENVIRONMENT  AND NATURAL 
RESOURCES 
 
GIL A. AROMIN, CESO IV 
Acting Director III  



ORIGINAL APPOINTMENT IN RANK 

NOVEMBER 26, 2015 

DEPARTMENT OF EDUCATION 
 
BERNARDO ACAYEN ADINA, CESO VI 
Assistant Schools Division Superintendent 
 
PRESIDENTIAL MANAGEMENT STAFF 
 
SOCORRO QUEIPO AYDINAN, CESO III 
Director IV 
 
MARIA TERESA MARIÑAS ANTIMANO, CESO IV 
Acting Director III 
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ORIGINAL APPOINTMENT IN RANK 
OCTOBER 13, 2015 

DEPARTMENT OF AGRICULTURE  
 
LEANDRO H. GAZMIN, CESO II  
Acting Assistant Secretary  
 
DEPARTMENT OF EDUCATION  
 
BEATRIZ G. TORNO, CESO IV  
Acting Director III  
 
RENATO T. BALLESTEROS, CESO VI  
Acting Assistant Schools Division Superintendent  
 
FELISA B. BERIONG, CESO VI  
Acting Assistant Schools Division Superintendent  
 
CRISTITO A. ECO, CESO VI  
Acting Assistant Schools Division Superintendent  
 
MERTHEL M. EVARDOME, CESO VI  
Acting Assistant Schools Division Superintendent  

 

DEPARTMENT OF ENVIRONMENT  AND NATURAL 
 RESOURCES 
 
SEVILLO D. DAVID, JR., CESO III 
Acting Executive Director  
National Water Resources Board  
 
DEPARTMENT OF HEALTH 
 
MA. VILMA V. DIEZ, CESO IV 
Acting Director III 

DEPARTMENT OF THE INTERIOR AND LOCAL 
 GOVERNMENT  
 
JANE J. DOCALLOS, CESO V 
Acting Local Government Operations Officer VIII 
 
DEPARTMENT OF NATIONAL DEFENSE  
 
MARITA I. YORO, CESO III 
Acting Director IV 

DEPARTMENT OF EDUCATION  

 

EMMALINDA E. DUHAYLUNGSOD, CESO V 

Schools Division Superintendent 

 

DEPARTMENT OF HEALTH  

 

MARLYN W. CONVOCAR, CESO III 

Director IV 

JOSE R. LLACUNA, JR., CESO III 

Director IV 

 

DEPARTMENT OF THE INTERIOR AND LOCAL 

 GOVERNMENT  

 

JAMES F. FADRILAN, CESO IV 

Director III 
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In This Corner... 
 

NUCESO General Assembly. The National Union of Career Executive Service Officers, Inc. (NUCESO) held a 

General Assembly during the 14th Annual CES Conference in Cagayan de Oro City last 26 November 2015. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
The assembly was formally called to order by NUCESO President and DepEd Assistant Secretary Tonisito M.C. 
Umali. Also present to assist Asec Umali were NUCESO Immediate Past President and DPWH Regional Director 
Mariano R. Alquiza and NUCESO Secretary and NEDA Regional Director Milagros A. Rimando. 
 
The NUCESO members agreed to adopt the American system, which is patterned after the Electoral College 
System, in choosing their organization’s next president. 
2015 proved to be a productive year for the organization. Among its accomplishments are: establishing a legal 
assistance program for its members, adopting a manual on financial and related matters, providing new official 
receipts, launching an official website, implementing the Guidelines on the Establishment of NUCESO 
Department Central Office Chapters, and radio/TV guestings of CESOs who serve as catalysts in nation-building. 
 
This year, NUCESO held five regular Board meetings: on January 28 at the DepEd Complex, Pasig City; February 
19 in Manila; April 30 in Angeles City, Pampanga; June 24 in Cagayan de Oro City; and August 15 in Koronadal 
City, South Cotabato. 

LEADING THE WAY 
The NUCESO Executive Officers led by its President and DepEd Assistant Secretary Tonisito M.C. Umali (center) 

moderated the discussion on adopting the American system in electing their organization’s next president. 

DEPARTMENT OF AGRICULTURE 

BERNADETTE F. SAN JUAN, CESO III 
Director IV 

DRUSILA ESTHER E. BAYATE, CESO IV 
Director III 

DEPARTMENT OF BUDGET AND MANAGEMENT 
 
GARY R. MARTEL, CESO III 
Director IV 

   

AAADJUSTMENTDJUSTMENTDJUSTMENT   INININ   RRRANKANKANK      (((NOVEMBER 26, 2015) 

DEPARTMENT OF EDUCATION 
 
DISODADO M. SAN ANTONIO, CESO III 
Director IV 

DEPARTMENT OF TOURISM 

BENITO C. BENGZON JR., CESO I 
Undersecretary  
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In This Corner... 
 
Fellowship Night. To end the second day of the 

conference on a high note, the NUCESO hosted a 
fellowship night showcasing dance performances of the 
Gintong Amihan Dance Troupe of the Mindanao 
University of Science and Technology. 
 
One of the highlights of the affair was the integrative 
Kappa Malong-Malong dance number of said cultural 
dance troupe, where five gentlemen and five ladies from 
various agencies gamely participated. A long-playing 
group dance number led by DOH Director Eric Tayag 
added more flavor to the event. 
 
Raffle winners were announced to cap off the night, 
wherein the grand prize of P100,000.00 went to Mr. 
Ruben M. Aringo of the Geodetic Engineers of the 
Philippines-NCR . Ms. Cynthia Grace C. Tiu of DPWH-Mati, 
Davao City went home with the second prize amounting to P75,000.00. The P50,000.00 third prize went to Mr. 
Isagani H. Lopez of DepEd-Tarlac City. 
 
There were also two winners for the fourth prize of P20,000.00; five for the fifth prize of P10,000.00 each; and 
twenty winners of the consolation prize of P5,000.00. (For the complete list, please refer to NUCESO corner of the 
CESB website: www.cesboard.gov.ph). 

NUCESO’S FELLOWSHIP NIGHT GOES CULTURAL 
The Gintong Amihan Dance Troupe, the official cultural 

dance troupe of the Mindanao University of Science and 

Technology, heats up the Fellowship Night organized by the 

National Union of Career Executive Service Officers, Inc. 

(NUCESO) with their performances of cultural dances 

ranging from Philippine Folk Dances to Mindanao suites like 

the Singkil - a regal and royal dance of the Maranaos. 

WOMEN OF NUCESO DANCE KAPPA MALONG-MALONG 
The traditional women’s version of the Kappa Malong-Malong dance shows the many ways of wearing a malong, used mostly as a 

skirt, woven in many different ways, depending on the purpose of the wearer. Other ways the women wear malong are as a 

shawl, a mantle, or a head-piece. 
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CES Anniversary kicks off with Thanksgiving Mass  

T he Career Executive Service Board (CESB), led by Executive Director Maria Anthonette Velasco-Allones, CESO 
I, commenced the month-long celebration of the 42nd founding anniversary of the CES with a concelebrated 

mass at the Concordia College Chapel at the Colegio de la Inmaculada Concepcion de la Concordia, Pedro Gil 
Street, Paco, Manila on November 7, 2015 in collaboration with the Archdiocese of Manila, Commission on Social 
Services and Development Ministry. 
 
The concelebrated Mass, which was also conducted in celebration of the closing festivities of the Year of the 
Poor, was officiated by His Eminence Most Rev. Luis Antonio G. Cardinal Tagle, whose homily on the day’s Gospel 
(Matthew 25: 31-46) encouraged everyone to love their neighbor and take responsibility for others. God 
identifies himself with the hungry, the thirsty, the sick, the prisoners, and the others in need. He reminded the 
audience that all people will be judged not only for their wrongdoings, but also for what they have failed to do. 
Everyone must seek God’s mercy and walk in His way of love. 
 
In support of the Year of the Poor, the CESB, in coordination with the SANDIGAN, its employees’ association, 
provided snacks and goodie bags for one thousand (1,000) families. It was one of CESB’s ways of giving thanks to 
the Lord Almighty for His faithful providence and the agency’s successful programs throughout the year.  
 
Among those who celebrated the Mass with CESB are Development Academy of the Philippines (DAP) President 
and CES Governing Board Member Antonio D. Kalaw, Jr., CESO I; Department of Education (DepEd) Assistant 
Secretary and President of the National Union of Career Executive Service Officers (NUCESO) Tonisito Machiavelli 
C. Umali, CESO II; Bureau of Local Health Systems Development (BLHSD) Director Dr. Enrique A. Tayag, CESO III; 
DepEd National Capital Region (NCR) Regional Director Luz S. Almeda, CESO V; DepEd Division of Caloocan City 
Schools Division Superintendent Rita E. Riddle, CESO VI; and Ms. Ermarie A. Mondejar, CESO VI, Vice President 
and Managing Director of the Asset Management Center of the DAP. 
 
In the midst of professionalizing the third level of service, CESB, in its own way, showed its faith and gratitude 
through having thankful hearts and helping hands.   

A DAY OF THANKSGIVING 
CESB Executive Director Maria Anthonette Velasco-Allones, CESO I together with CES Governing Board Member Antonio D. 

Kalaw, Jr., CESO I, and the CESB Secretariat, poses with His Eminence Most Rev. Luis Antonio G. Cardinal Tagle after the 

thanksgiving mass at LA Concordia College Chapel, Paco, Manila on 07 November 2015.   
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A  night of appreciation for valued individual and institutional partners was hosted by the Career Executive 
Service Board (CESB) last 11 November 2015 at the Diosdado Macapagal Hall, Landbank Plaza, Malate, 

Manila. 
 
Present to award the plaques of recognition to outstanding partners were CES Governing Board Ex-officio 
Members Nieves L. Osorio, Civil Service Commission (CSC) Commissioner; Antonio D. Kalaw, Jr., Development 
Academy of the Philippines (DAP) President; and regular Board Members Charito R. Eligir and Evangeline C. 
Cruzado. NUCESO President Tonisito M.C. Umali assisted the Board in handing out the awards, together with 
CESB Executive Director Maria Anthonette Velasco-Allones, who warmly welcomed former and incumbent 
chairpersons and members of the Board, individual and institutional partners, CESPES and HR coordinators, and 
other distinguished guests. 
 
Atty. Edelwina D.G. Parungao, who was named as Outstanding CESB Assessor and Validator, expressed her 
gratitude to CESB for the recognitions, “*I am+ happy and honored to be here! Thanks to everyone for your 
warmth and support!” 
 
Ms. Milagrosa I. Hechanova and Mr. Elmor D. Juridico, were named Outstanding CESB Assessor and Outstanding 
CESB Panel Interviewer, respectively, mutually shared their gratefulness for the said awards. “It is a pleasure to 
be given the opportunity to be of service to the government through the selection of public managers,” said Ms. 
Hechanova. “More power to the CESB family,” she added. Mr. Juridico likewise articulated, “It is a rewarding 
evening for the recognition given to our continuing contributions and efforts to professionalize the CES!”  
 
Also in attendance to show their support were Ms. Teresita R. Albert, resident faculty of the CESB’s Executive 
Leadership Program and Ms. Ma. Terce Abrasia, CESPES and HR coordinator of the National Police Commission 
(NAPOLCOM). Ms. Albert has nothing to say but all praises for CESB for dedicating a night to honor its partners. 
Meanwhile, Ms. Abrasia was impressed with the efforts undertaken by the CESB to make said event a successful 
one. “You made us *feel+ special and important. Due recognition were given to individuals and institutional 
partners for their contributions to uplift the standards of governance in the bureaucracy. I hope other 
government agencies would take the same initiative,” she ended. 
 
Performances of the Halili-Cruz Dance Company, the performing group of the Halili-Cruz School of Ballet (HCSB), 
which is known as the Most Outstanding Ballet School in Asia since 2000, spiced up the event with three dance 
performances that were selected from its recent international tilt in Korea.  
 
The Athenaeum String Quartet, a group of accomplished musicians formed in 1985 at the University of the 
Philippines’ College of Music, serenaded the honorees and guests with mood music and Christmas carols.   
 
In her Message of Thanks, CSC Commissioner Osorio conveyed her personal gratefulness to all those who 
supported the advocacies and innovative programs of the CESB in reaffirming its commitment to champion 
professionalism and careerism in the higher civil service, while conveying the commitment of the newly-elected 
Chair of the Board, CSC Chairperson Alice Bala, for a closer and stronger collaboration between the CSC and the 
Board. 
 
Executive Director Allones aptly shared that the annual dinner is CESB’s modest gesture of gratitude to its 

CESB honors Partners anew in Annual Dinner 
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institutional and individual partners who journey with 
the CESB in its various programs and undertakings. 
“Our attitude of gratitude will hopefully deepen our 
linkages and partnerships”, she noted.  
 
The complete list of partners who were recognized 
that evening follows: 
 
For Partners in the CES Eligibility Processes 
 
• Outstanding CESB Assessors 
- Ms. Milagrosa I. Hechanova 
- Atty. Edelwina D.G. Parungao 
- Director Ma. Lourdes V. Reyes 
 
• Outstanding CESB Validators 
- Atty. Edelwina D.G. Parungao 
- Director Ma. Lourdes V. Reyes 
 
• Outstanding CESB Panel Interviewers 
- Ms. Charito R. Elegir 
- Dr. Minda S. Manantan 
- Mr. Elmor D. Juridico 
- Ms. Paz W. Foronda 
- Mr. Proceso T. Domingo 
 
• Most Reliable Validator 
- Director Hilarion E. Ulep 
 
• Distinguished Honoree relative to the Assessment 
 Center System 
- Mr. Victor L. Magdaraog 
 
For Partners in Learning 
 
• Ms. Josefina J. Quintana 
- In grateful appreciation for her many years of 
untiring and dedicated service to the CESB’s Executive 
Leadership Program 
 
 
 
 
 

 

• Mr. Alexander M. Arevalo 
- In recognition of his exceptional, engaging and 
innovative learning sessions that inspire the CES 
community to advocate the use of ICT in governance 
 
• Mr. Ernesto O. Cecilia 
- In recognition of his thought provoking humor that 
engages learners toward a memorable learning 
experience 
 
• Dr. Enrique A. Tayag 
- For inspiring the CES community with his personal 
and professional transformation journey 
 
• Mr. Emil K. Sadain 
- For sharing his transformation experience in leading 
the DPWH-ARMM and for inspiring the CES 
community in affirming that excellence is possible 
amidst a challenging environment 
 
• Mr. Orlando S. Mercado 
- In recognition of his extraordinary service and 
dedication to equip our learners with appreciation for 
public policy in governance 
 
• Mr. Benjamin E. Diokno 
- In recognition of his scholarly eminence and for his 
generosity in sharing current perspectives on the 
economy and national development to equip learners 
with critical appreciation of development challenges 
 
For Institutional Partners 
 
• Top 5 Agencies with the Highest CESPES 
 Compliance Rate 
1. Bureau of Internal Revenue (BIR) 
2. National Telecommunications Commission (NTC) 
3. Department of Tourism (DOT) 
4. Department of National Defense (DND) 
5. Commission on Higher Education (CHED) 
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• Top 3 Agencies with the Highest Number of CESOs  and Eligibles occupying CES positions 
1. Department of Trade and Industry (DTI) – 86.2% 
2. Department of Public Works and Highways (DPWH) – 76.8% 
3. Department of Education (DepEd) – 73.7% 
 
• Top 3 Agencies that have consistently complied with the submission of CES Plantilla of Third- level Executives 
1. Department of Finance (DOF) 
2. Department of Agriculture (DA) 
3. Department of Labor and Employment (DOLE) 
 
• Department of Public Works and Highways (DPWH) 
- For supporting the CESB’s infrastructure projects designed to improve the CESB building and provide a 
permanent venue for the Assessment Center  

Highlights of the Annual Partners’ Appreciation Night and Dinner. 
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A  total of seventy-seven (77) out of 168 test‐
takers from different government agencies 

passed the CES Written Examinations (CES WE) held 
simultaneously nationwide last September 6, 2015 
in three testing centers - at the University of the 
Phi l ippines-National  Col lege of  Publ ic 
Administration and Governance (UP-NCPAG) in 
Quezon City, University of San Carlos (USC) in Cebu 
City, and San Pedro College (SPC) in Davao City. 
 
Topping the list of passing candidates (45.83%) is 
first-time CES WE examinee Atty. Giselle G. Durana 
of the Career Executive Service Board (CESB), with a 
90.40% rating. 
 
A magna cum laude AB Political Science graduate at 
West Visayas State University in 2001 and cum 
laude Bachelor of Laws graduate at the University 
of San Agustin in 2005, Atty. Durana is CESB's Chief 
Personnel Specialist who is currently designated as 
its OIC-Director III. 
 
Other hopefuls who made it to the Top 10 during 
the September 6 CES WE are as follows: Ryanna T. 
Bulatao (90.02%). Department Manager of the 
Development Bank of the Philippines (DBP) San 
Fernando,  Pampanga;  D epar tmen t  o f 
Transportation and Communications (DOTC) 
Assistant Secretary Camile R. Alcaraz (89.30%); DBP 
Department Manager Allen Robert M. Adecer 
(89.17%); Home Development Mutual Fund’s 
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45.83% passed the September 6 CES Written Examination; 

CESB OIC Director III clinches top spot 

(HDMF) Vice President Benjamin R. Felix, Jr. 
(89.03%); Department of Labor and Employment’s 
(DOLE) Chief Administrative Officer Gerry S. Rubio 
(88.65%); DBP’s Bank Executive Officer Karen G. 
Vergara (88.13%); Office of the President’s (OP) 
Technical Assistant Davidson Rich L. Sih (88%); 
National Power Corporation’s (NAPOCOR) Senior 
Department Manager Manuel Luis B. Plofino 
(87.63%);  and Parole and Probation 
Administration’s (PPA) Assistant Regional Director 
Rosana V. Solite (87.59%). 
 
The complete list of September 6, 2015 CES WE 
passers may be viewed at the CESB website at 
www.cesboard.gov.ph. All successful CES WE 
examinees may call the Eligibility and Rank 
Appointment Division (ERAD) at telephone 
number 9514981 loc. 100 or 832 for the schedule 
and other details of the Assessment Center, the 
second examination stage for CES eligibility. 
 
The next nationwide conduct of the CES WE will be 
on December 6, 2015, Sunday. Application forms 
may be downloaded through our website. 
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T he Career Executive Service Board (CESB) joined 
the National Union of Career Executive Service 

Officers, Inc. (NUCESO) Fun Run with the theme 
“Takbo CESO, Unlad CESO” in celebration of the 
42nd anniversary of the Career Executive Service 
(CES) on 14 November 2015 at the Liwasang 
Kalayaan, Marikina Heights, Marikina City.  

Department of Health’s Bureau of Local Health 
Systems Development (BLHSD) Director Dr. Enrique 
A. Tayag, CESO III led the participants in a warm-up 
Zumba dance number. 

Around 900 runners participated in the fun run, 
including officials from the Department of Education 
(DepEd), Department of Environment and Natural 
Resources (DENR), Environmental Management 
Bureau (EMB), Department of the Interior and Local 
Government (DILG), Philippine National Police (PNP), 
Local Government Academy (LGA), National Police 
Commission (NAPOLCOM), National Electrification 
Administration (NEA), Department of Labor and 
Employment (DOLE), along with private individuals.  
 
The 3K category men’s division was won by Mr. 
Kevin Cruz, while Ms. Jamaica Salem topped the 
women’s division.  

In the 5K Category, Mr. Rodolfo Patag, Jr. and Ms. 
Beverly Parale were declared champion in the men’s 
and women’s division, respectively. 

Mr. Wilson Manikil ruled the 10K category, men’s 
division while Ms. Mary Jean Ebanio ruled the 
women’s division in the same category. 

The awarding ceremony was led by DepEd Assistant 
Secretary and NUCESO President Atty. Tonisito 
Machiavelli C. Umali, CESO II, along with DILG 
Assistant Secretary and NUCESO Corporate Auditor 
Ester A. Aldana, CESO II; BLHSD Director Tayag; and 
CESB OIC-Director III Atty. Giselle G. Durana.  
 
A portion of the proceeds from the event will be 

CESB runs with NUCESO 
donated to the Marikina Watershed Green 
Foundation for the reforestation and  conservation 
of the Marikina watershed.  

Almost a thousand runners gathered for the fun run organized by 

NUCESO at the Liwasang Kalayaan, Marikina Heights last 14 

November 2016. 
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2015 HR Fellowships culminate in Intramuros 

H istoric for being the capital and seat of Spanish sovereignty in the Orient for over 300 years, Intramuros 
became a place to remember for forty-five (45) Human Resource (HR) Managers of the twenty-four (24) 

national government agencies who took part in a delightful luncheon meeting and a simple Christmas get-
together during the 4th Quarter HR Fellowship Meeting and Learning Session on 7 December 2015 at the Bayleaf 
Intramuros, inside this Walled City in Manila. 
 

Career Executive Service Board (CESB) Executive Director Maria Anthonette V. Allones warmly welcomed the 
participants to the event. She also shared updates on CESB Programs and Policies, highlighting CESB Resolution 
No. 1209-A, which prescribes the documentary requirements for reapplication to the CES Eligibility process, and 
CESB Resolution No. 1222 which, opens the Gawad Career Executive Service to all CESOs and Third Level Eligibles 
occupying positions that require the performance of executive, leadership and/or managerial functions.   
 
Some of the most important activities for 2016 as announced by Executive Director Allones include the 2016 
CESPES rating period which opens on January 4 and closes on February 15, 2016, in alignment with the dates set 
by the AO25 Secretariat for the 2016 Performance Based Bonus (PBB) and the reinvention of the CES CiRCLE 
Forum into the Quarterly Leadership Conclave set on February, June, August and October of 2016. The HR 

IN THE MOOD FOR FELLOWSHIP AND FESTIVITY:  CESB Executive Director Maria Anthonette Velasco-Allones 

(center) with the HR Managers and CES Coordinators. 

SO HAPPY TOGETHER!  Snippets of faces and events during the HR Fellowship Christmas Get-Together. 
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The City of Gentle People breeds new hope bearers 

" There is meaning and direction in life when there is 
hope. Then I will be an agent of hope in our 

locality," is the key realization and commitment of 
one of the twenty (20) new hope bearers honed 
during the 8th Paglaum Training Workshop 
conducted on 3-4 December 2015 at the Manhattan 
Suites Inn in Dumagute City.  
 
An engaging two-day workshop, the Paglaum training 

Directors were given the CESB 2016 planner which reflects the schedule of 2016 CES activities.  
 
Executive Director Allones furthered that the event was put together not only to provide the usual presentation 
of the updates on CES programs and policies, but also as a gesture of appreciation of the strong partnership of 
the CESB with the HR managers in implementing the CES programs and in advocating human capital 
development within the public sector. 
 
The festive mood for the HR Fellows’ Christmas get-together was set in motion by the chorale presentations of 
Department of Energy Chorale (DOE) and the National Electrification Administration (NEA) Lights and Sounds 
Group. As energy and enthusiasm came into peak, the HR Managers eagerly participated in the group games and 
the traditional Christmas exchange gift.  
 
As the group bid farewell to 2015, Executive Director Allones led the HR Managers in singing “Old Lang Syne” in 
closing the eventful occasion.  

HOPE-BEARERS BATCH 8 TOGETHER WITH PAGLAUM FACILITATORS AND CESBIE TEAM:  (Standing from left) Jayson Gildore, 

Brayan Jay Paler, Lorenzo Bautista, Ruel Namocatcat, Edilberto Euraoba III, Dennis Quiñones, Clinton John Colcol, Odilon 

Pasaraba, Nelson Caday, Samuel Jordan, Joel Villagracia, Dante Maribao, Edmark Cabio and Jose Luis Acompañado; (seated 

from left) Vivian Bordeos, Jude Greaneta, Karen Joy Mamaril, Juliet Tuala, Monina Lacson, Marites Mercado, Cristabel Fagela-

Tiangco, Undersecretary Anneli Lontoc, Dr. Violeta Bautista, Cleta Omega, Elisea Dela Torre, Maria Theresa Salazar, Beatriz 

Luga, Grace Subong and Lhuz Arbutante. 

is the program of the CESB which aims to develop a 
community of government and community leaders 
who are capable of providing mental health and 
psychosocial support to victims of disasters and 
calamities. Psychosocial support is important in the 
recovery and rehabilitation as it helps moderate 
stress reactions, prevent the development of more 
long lasting disturbing emotional problems and 
rekindle hope. “Paglaum” (Visayan, Bicolano 
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430 Officials took the  

December 6 CES 

Written Examination 
and Waray) or “Hope” is the cornerstone of the program 
being an essential condition for an individual and even a 
community to move towards recovery, most especially 
in disaster situations. 
 
Dr. Violeta Bautista, Founder and President of the Care 
and Counsel Wholeness and Training Center (CCWTC), 
led the team of facilitators composed of Mr. Lorenzo 
Bautista and Ms. Cristabel Fagela-Tiangco of the CCWTC, 
Undersecretary Anneli R. Lontoc of the Department of 
Transportation and Communications (DOTC) and Mr. 
Jose Luis Acompañado of the Provincial Government of 
Northern Samar. Undersecretary Lontoc and Mr. 
Acompañado are graduates of the Paglaum Training 
Workshop Batch 1 who are now among the pool of 
Paglaum workshop facilitators, in consonance with the 
Training-of-Trainers (TOT) Framework of the program. 
 
The Paglaum learners acquired soft skills in connecting 
and attending to gain a survivor’s trust and build 
relationship, assessing a survivor’s needs, listening, 
communicating and applying practical things to promote 
resilience and self efficacy. They also learned the 
principles and practice of Psychological First Aid, an 
internally accepted approach to humane, supportive and 
practical assistance to others who recently suffered 
exposure to serious stressful situations and the 
importance of ensuring sound mental, emotional, 
spiritual and behavioral practices to protect and nurture 
the personal well-being of psychosocial support 
workers.   
 
The program was delivered using different experiential 
learning methodologies including music, dance and 
simulation exercises. The workshop ended with a 
community jamming with indigenous musical 
instruments led by musicians, Bryan Paler and Jayson 
Gildore. 
 
The 2016 Paglaum Training Workshop will open on 
January 26 and 27 at the National Capital Region. 
Interested participants may call the Professional 
Development Division at (02) 9514981 locals 108, 109, 
113 or 127; or email at pdd@cesboard.gov.ph.  
 

F our hundred thirty (430) examinees braved 
the nationwide CES Written Examination (CES 

WE) administered by the Career Executive Service 
Board (CESB) last 06 December 2015. The 
examination was conducted simultaneously in four 
testing centers, namely: UP-NCPAG (Quezon City), 
University of San Carlos (Cebu City), and San Pedro 
College (Davao City). A special examination was 
also held at STI College in Cotabato City, ARMM. 
 
Of the total number of examinees, more than half 
(226) took the exam in Quezon City, one-fifth (88) 
in Cebu City, 13% (55) in Davao City, and 14% (61) 
in ARMM. 
 
Results of the said CES WE will be released on or 
before 06 February 2016. All examinees will be 
informed of their examination ratings via e-mail or 
regular mail.  
 
Interested applicants may visit CESB’s website 
www.cesboard.gov.ph for downloadable forms or 
may call the Eligibility and Rank Appointment 
Division (ERAD) at (02) 951 4981 loc. 100 or 832 
for the other details about the CES WE.  



2016 CES WRITTEN EXAM SCHEDULE                    

  

DATE OF EXAM 

  
TESTING CENTER 

  

  
DEADLINE FOR 

FILING 

  

MARCH 6 

(Sunday) 

  
Quezon City, Cebu, Davao 

  

February 5 

  

JUNE 5 

(Sunday) 

  
Quezon City, Cebu, Davao 

  

May 6 
 

  

SEPTEMBER 4 

(Sunday) 

  
Quezon City, Cebu, Davao 

  

August 5 

  

DECEMBER 4 

(Sunday)  

  
Quezon City, Cebu, Davao 

  

November 4 
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